Example Public Agency Organizational Chart:

a. Provide an organizatonal chart of agency staff by name and position title including volunteer
positions.

b. In each position box, designate the percentage salary/wage derived from each funding source and
whether the position is full-time or part-time. If new position is being proposed, identify as “new
hire.”

c. Upload the organizational chart to the Narrative Summary section of the application.

d. Include effective date on Organizational Chart.

Example: Public Agency Organizational Chart

County of

Mary Jacobs
Financial Manager
(VOCA Finance Director)
100% Co.

Jeff Silver
Employment Specialist
(VOCA Civil Rights Contact)
100% Co.

1FTE
0.5FTE
Joan Cooper
Prosecuting Attorney
100% Co.
1FTE
1
| ] 1 ]
Jil Carve.r John Oakton Monica Black Roy Stevens
Asst. Prosecuting Atty. Asst. Prosecuting Atty. Asst. Prosecuting Atty. Asst. Prosecuting Atty.
50% Co., 50% Child Support 100% Co. 100% Co. 100% Co. (5% VOCA
1FTE 0.5FTE 1FTE Match)1 FTE
_ ]
Allison Beck Connie Davis SeanYoung Stephanie Tate
Receptionist/Admin. Office Manager Administrative Victim-Witness Coordinator ictim Service Volunt
100% Co. 100% Co. 100% Co. 80% State VRF, 20% Co. ietim service Volunieers|
0.3FTE 0.5FTE 1FTE 1FTE

NEW HIRE
Victim Advocate
100% VOCA
1FTE

Effective 1/22/2013



